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Powering 
Digital 

Solutions
Jon Matar

Management & Finance ’08

CEO
PowerUp Labs

Louisville, Ky.

“At Gatton, I was able to learn 
about a variety of topics that 

every business owner needs 
to know. When starting a new 
company, some of these areas 

can be scary for a first-time 
business owner. However, I 

was comfortable with these 
areas, which really removed 

a barrier to entry for starting 
the company.”

PowerUp Labs is a digital 
agency and software firm 
that focuses on software 

development, marketing, and 
strategy, using proprietary 

in-house software products to 
help businesses with creating, 

launching, and marketing 
their digital initiatives.
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Dean Blackwell  
welcomed guests from  
all over the country to 
the Gatton Alumni Hall 
of Fame celebration in 
April, including inductees 
Sam Hazen ’82,  
Mike Schlotman ’79, 
and Chuck Sonsteby ’75. 
(Read about the Hall of 
Fame inductees on p. 10.)

David W. Blackwell, Dean 

Here at the Gatton College, I’m inspired daily 
by the knowledge, intellect, and experience of 
some of the top minds in the business world—
our faculty.

Many Gatton faculty are thought leaders with-
in their disciplines and bring groundbreaking 
thinking and research to the classroom. Working 
collaboratively with each other, colleagues around 
the world, and our own Gatton students, they 
demonstrate that business and economics research 
is important, and worth using and investing in.

As we look back on the college’s successes over 
the past year, the research accomplishments of 
the faculty truly stand out. Gatton continues to 
be recognized in the UT Dallas Top 100 Business 
School Research Rankings, and the college has 
taken home prestigious awards, including the 
2016 Emerald Citation of Excellence Award 
won by Kristine Hankins, the William E. Seale 
Professor of Finance, for one of the top 50 high-
est-impact articles among 15,000 business articles 
published in more than 300 journals. 

Gatton research addresses the critical issues 
facing us today. As the obesity epidemic con-
tinues to grow, Assistant Professor of Marketing 
Aaron Garvey’s research finds that our brains 
sabotage our own good intentions, and Assistant 
Professor of Marketing Adam Craig’s findings 
show that even the packaging of different prod-
ucts affects our healthy choices. Will Gerken, 
Assistant Professor of Finance, is emerging as a 

national expert on the subject of fraud in the fi-
nancial advisory industry, and his latest research 
focuses on how misconduct in the industry can 
be contagious. Brian Bratten, the Clark Material 
Handling Company Associate Professor of Ac-
countancy, shows that growing equity incentives 
for company leaders do not always have a posi-
tive effect on performance.

Not only do Gatton faculty stand out in aca-
demic journals, their expert analysis and research 
findings have also been featured this year in 
multiple popular media outlets, including The 
Wall Street Journal, the Washington Post, The New 
York Times, NPR, Science magazine, and the Lon-
don-based Daily Mail, among others. In addition, 
Gatton’s research centers and institutes forge 
connections among leading researchers, senior 
executives, government officials, and prominent 
business educators to address today’s most press-
ing business challenges.

In Gatton’s 2015-2020 strategic plan, “Building 
a Community of Leaders: A Blueprint for Ex-
cellence,” we’ve reaffirmed our commitment to 
research excellence. I invite all of you to contin-
ue your support and encouragement of Gatton’s 
world-class professors. These impactful teachers 
and top researchers know how to put ideas into 
action. Together, we can ensure that they contin-
ue their dedication to creating new knowledge, 
and developing scholars and leaders who posi-
tively impact their communities and the world.

Inspiration. 
Ideas.  
Impact. 
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Gatton has launched a new professional Master of Science in Finance 
(MSF) degree, and welcomed its first class this fall. 

“The MSF degree program broadens students’ career opportunities in 
the finance and banking industries by providing rigorous and focused 
training in finance and sharpening their skills for the fast-changing and 
competitive world of modern finance,” said Mark Liu, associate professor 
of finance, who will direct and teach in the program. “Job candidates with 
MSF degrees are highly desired in finance-specialized industries, and job 
opportunities in these industries are substantial, intellectually stimulating, 
and high paying.”

“This unique program is the only MSF program in the commonwealth 
and serves an important regional and national need for educating skilled 
and qualified financial management professionals,” said Gatton College 
Dean David W. Blackwell. “It leverages Gatton’s nationally recognized 
strength in finance to train students for these critical careers.”

The MSF degree is one of three professional master’s programs in the col-
lege. It joins the college’s MBA programs for students interested in advanc-
ing their careers across disciplines and the master’s degree in accounting, 
which prepares students for careers in public accounting and consulting.

The Gatton College of Business and Economics building has been certified as 
a LEED® Gold building by the U.S. Green Building Council (USGBC), making 
it the third building on the University of Kentucky campus to receive this high 
level of certification.

“The new Gatton building is transforming business education at UK, 
preparing the next generation of business leaders with advanced technology 
and engaged learning in classrooms and labs that reflect UK’s commitment to 
sustainable business practices,” said Gatton College Dean David W. Blackwell. 
“We’re proud to be recognized among an elite group of business college buildings 
for demonstrating the importance of sustainability to modern business success.”

LEED (Leadership in Energy and Environmental Design) is the USGBC’s rating 
system for designing and constructing the world’s greenest, most energy efficient 
and high-performing buildings. Gatton’s Gold is based on several design and 
construction features. Compared to a baseline model, the building is 26 percent 
more energy efficient and its water-efficient plumbing fixtures reduce water use 
by 42 percent. More than 40 percent of the materials used in the renovation were 
regionally sourced, and all of the adhesives, sealants, paints, composite woods, 
sealers, and floor systems emit little or no VOCs (volatile organic compounds). 

“Our campus buildings are critical components of our sustainability 
initiatives,” said Shane Tedder, UK sustainability coordinator. “The newly 
renovated and expanded Gatton building is a great example of how human 
health and well-being, environmental stewardship, and fiscal responsibility can 
be integrated in the design, construction, and operation processes.”

Gatton Building 
Achieves 

LEED Gold 
Certification

Gatton Launches 
Professional 
Finance  
Master’s Degree
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UK MBA Team  
Takes First at Alltech 
Innovation Competition

UK MBA students Zachary Yonts and Fletcher Young won 
the graduate first-place prize of $10,000 at the 2017 All-
tech Innovation Competition. The competition challenges 
undergraduate and graduate university teams to develop for-
ward-thinking business plans for innovative ideas in animal 
nutrition, crop science, food, and brewing and distilling that 
will improve local economies.

Yonts’ and Young’s venture, Stillage Solutions, proposes to use 
leftover stillage from the brewing and distilling process to pro-
duce activated carbon, which is used in everything from water 
and gas filtration systems to fuel cells and supercapacitor-driven 
devices, such as cell phones. Their goal is to develop a low-cost, 
high-quality, and more environmentally friendly activated car-
bon product than what is being currently developed, which uses 
coal, coconut shells, and wood. The pair got their start when 
they teamed up this year in the Von Allmen Center for Entrepre-
neurship’s Venture Studio Entrepreneurs Bootcamp.

Stillage Solutions was also accepted into the Midwest Region 
CleanTech 2017 Accelerator Program in Boston, and Yonts and 
Young will attend the CleanTech Open later this year as top 25 
semifinalists.

They feel well placed to enter Kentucky’s booming brewing 
and distilling market. “When we were first introduced to Still-
age Solutions’ value proposition we knew it was a special idea,” 
Yonts said. “Using the stillage waste from the bourbon industry 
as an input in activated carbons was a novel idea that we knew 
we could take and run with.”

The Association to Advance Collegiate Schools of Business (AACSB) has 
renewed its accreditation of the Gatton College of Business and Economics, 
as well as Gatton’s Von Allmen School of Accountancy. AACSB extended the 
accreditation of the college’s undergraduate, master’s, and doctoral business 
programs for another five years.

AACSB accreditation represents the highest standard of achievement for 
business schools worldwide. Fewer than five percent of the world’s 13,000 
business programs have earned this level of accreditation. AACSB review 

teams commended Gatton’s business and accounting programs for their interactive and effective learning 
environment, continuously improving research profile, experiential learning and student collaboration 
opportunities, and strong atmosphere of collegiality and community.

“We are proud to receive re-accreditation from AACSB,” said David W. Blackwell, dean of the Gatton  
College. “We are grateful to our faculty, students, and staff who participated in this intensive review process.”

Gatton has been accredited by AACSB International since 1926. The accounting programs within the 
Von Allmen School have been accredited since 1988, soon after AACSB began offering separate accredi-
tation for accounting programs.

AACSB Renews 
Gatton’s Accreditations

Gatton Students  
Advance to the Finals in 

International  
Conscious Capitalism 

Competition

Dr. Pearse Lyons, Founder and 

President, Alltech; Dr. Karl Dawson, 

Vice President & Chief Scientif ic 

Officer, Alltech; Fletcher Young; 

Zachary Yonts
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Gatton Students  
Advance to the Finals in 

International  
Conscious Capitalism 

Competition

Three Gatton students were chosen as one of only four finalist teams to 
travel to Philadelphia, Pa., to compete in the Conscious Capitalism 2017 
Student Business Plan Competition, which received hundreds of submis-
sions from students on three continents. Gatton College Social Enterprise 
Scholars Kaycee Champion, Leah Ports, and Mackenzie Kirtley presented 
their business plan for H2Grow, which was born out of their sophomore 
Social Enterprise Scholars curriculum, a collaboration with the Lewis 
Honors College.

H2Grow is a multifaceted, eco-friendly hydroponic food-growing system 
that not only encourages the adoption of green agricultural processes by 
large-scale farmers and independent gardeners alike, but also provides a 
source of organic produce to local restaurants and markets.

“We are so appreciative of all the support we received from Gatton and 
the Lewis Honors College,” said Champion. “It was an honor to represent 
Social Enterprise and UK at this competition.”

The Conscious Capitalism organization is dedicated to providing “a 
way of thinking about capitalism and business that better reflects where 
we are in the human journey, the state of our world today, and the innate 
potential of business to make a positive impact on the world,” according 
to its website.

The first class of Social Enterprise Scholars, an Honors Pathway housed 
in the Gatton College, entered UK in fall 2015. The program is growing 
steadily, with students’ increasing interest in business as a social good.

“The Social Enterprise Scholars is a rela-
tively new partnership with the Lewis Hon-
ors College,” said Gatton Honors Pathways 
and Social Enterprise Scholars Director Chel-
sea Brislin. “This makes these students’ ac-
complishments that much more impressive.”

Gatton’s team, 

From left, Leah 

Ports, Mackenzie 

Kirtley and Kaycee 

Champion

Kentucky  
Research  
Data Center 
Opens

The University of Kentucky joined an elite group of universities by becoming the home 
to a National Science Foundation-funded Federal Statistical Research Data Center—the 
only one in the east-central region of the country.

The Kentucky Research Data Center (KRDC) officially opened in July 2017. It is located 
in the Gatton College of Business and Economics building and maintained by a regional 
consortium of leading research institutions, including UK, Indiana University, Ohio State 
University, the University of Cincinnati, and the University of Louisville. James Ziliak, 
Gatton Endowed Chair in Microeconomics and director of the UK Center for Poverty Re-
search, serves as executive director.

“This center will open important new opportunities for the faculty and graduate stu-
dents at UK,” said Ziliak. “In addition, it gives us the ability to work more seamlessly 
with other leading universities in our region to conduct cutting-edge and policy relevant 
translational research in the social and health sciences.”

UK’s Center is one of only 30 RDCs in the U.S., joining Stanford, UCLA, the Universi-
ty of Michigan, Duke, Yale, and other top universities as host institutions.
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On April 10, the Gatton Ambassadors, the college’s 
outstanding student leadership organization, hosted the 
inaugural Gatton Golf Scramble at the University Club 
of Kentucky in Lexington.

Gatton juniors and seniors joined with business 
professionals, including Gatton alumni, and several 
faculty members for an afternoon of lunch, golf, and 
networking. Net proceeds from the event went toward 
funding scholarships for current Gatton undergraduates.

“This was a great opportunity to connect Gatton 
alumni with students who will soon be alumni 
themselves, as well as to raise funds for students in 
need,” said Randy Pratt, Gatton’s senior director of 
development and alumni relations. “These networks are 
beneficial for students and alumni in the workforce and  
the community.” 

For information about next year’s Golf Scramble 
event and opportunities to participate, follow us on  
facebook.com/gattoncollege.

Gatton Ambassadors Host  
Inaugural Golf 

Scramble

Gatton Grad Wins  
UK Venture Challenge

Omer Tariq, a December 2016 finance and accounting 
graduate, and Marissa Wilson, a UK interiors graduate student, 
won the University of Kentucky Venture Challenge with 
their idea for i-Remember, a website and app to help connect, 
communicate, and form personal relationships with people who 
have memory problems. 

UK Venture Challenge is organized by iNET, the Innovation 
Network for Entrepreneurial Thinking in the College of 
Communication and Information, with Gatton’s Von Allmen 
Center for Entrepreneurship and the Lexington office of the 
Kentucky Innovation Network.

Gatton grad Ruth Day (second from left) and 
her husband, Jim Martin, enjoyed the day with 

students Drew Lipowicz and Aiyana Adams

Marissa Wilson and Omer Tariq won the University of 
Kentucky Venture Challenge with their idea for i-Remember
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Clockwise from top left:  

[1] “Tally Mark,” a window arcade based 

	 on Chinese accounting by Tianlan Deng

[2] “Humanity Roll - Left to Right” by UK 

	 Fine Arts faculty member Garry R. Bibbs

[3] “Chromadynamics” by UK Fine Arts  

	 faculty member Robert Dickes

[4] Conference table designed by UK Fine Arts 

	 faculty member Lynn Sweet, built by 

	 woodworker John Leininger, created with 

	 reclaimed wood from the building’s expansion

[5] “Heart of the Machine” by Lennon Michalski 

World-class  
Artwork   

Graces Gatton building

The new Gatton College building displays impressive 
artwork by UK faculty and graduate students, thanks to 
the Gary Knapp Endowment, created by Gatton alumnus 
Gary Knapp DBA’77.

“Art really gives life to the place,” said Gatton College 
Dean David W. Blackwell. “The art is important to our 
goal of creating a community for learning.”

[1] [2]

[5]

[3]

[4]

Photos 2-5: Charles Bertram, Lexington Herald-Leader



1010

This spring, the Gatton College Alumni Hall of Fame recog-
nized three alumni who have achieved exceptional success in 
their careers and communities.

“As members of the Hall of Fame, these three inductees join a 
group of highly accomplished individuals, including Fortune 50 
CEOs, top business college deans and professors, entrepreneurs, 
judges and policymakers, internationally known researchers, 
and philanthropists who have met the challenge to adapt and 
succeed in a quickly changing world market,” said David W. 
Blackwell, Gatton’s dean.

Sam Hazen has served as president and chief operating offi-
cer for HCA since January 2015. He is a 33-year veteran of the Nashville-based company, the nation’s 
largest investor-owned healthcare provider, with 170 hospitals, 118 ambulatory surgery centers, and 
numerous outpatient facilities and physician practices across 42 domestic markets and the United King-
dom. Prior to his COO role, he was HCA’s president of operations, and from 2001 to 2011, president 
of HCA’s Western Group, which accounted for approximately half of the company’s revenue.

Hazen earned his BBA from UK and his MBA from the University of Nevada, Las Vegas. He be-
gan his career in Humana’s financial management specialist program and has held chief financial 
officer positions at hospitals in Georgia and Las Vegas.

T h r e e  o u t s t a n d i n g 

G at t o n  a l u m n i — S a m u e l 

N.  H a z e n  ’ 8 2 ,  J .  M i c h a e l 

S c h l o t m a n  ’ 7 9 ,  a n d  C h a r l e s 

M .  S o n s t e by  ’ 7 5 — we r e 

i n d u c t e d  i n t o  t h e  G at t o n 

C o l l e g e  A l u m n i  H a l l  o f 

Fa m e  o n  Ap r i l  2 0 .

Industry Leaders
Gatton Hall of Fame Inducts

from Kroger, HCA, and Michaels 

Sonsteby
Valerie Davisson & Chuck
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Northern Kentucky native Mike Schlotman is the executive vice president and chief finan-
cial officer of The Kroger Company in Cincinnati, Ohio. He works closely with Kroger CEO 
and fellow Gatton alumnus Rodney McMullen in running the Fortune 20 company, one of 
the world’s largest grocery retailers, which recorded $115.3 billion in sales in fiscal 2016.

Schlotman earned his BS in accounting at UK, and he serves as a member of the Gatton 
College Accounting Advisory Board. He started his career in the Louisville office of Coopers 
& Lybrand, transferring to the Cincinnati office before joining Kroger in 1985. He has been 
at Kroger headquarters for his entire 31-year career at the company and has held a variety of 
leadership positions, including vice president and corporate controller. 

Charles “Chuck” Sonsteby, a native of Ashtabula, Ohio, served as vice chairman of The 
Michaels Companies, Inc., until retiring this past spring. Michaels Stores, based in Irving, 
Texas, is the largest arts-and-crafts retailer in North America. Sonsteby joined Michaels as 
chief administrative officer and chief financial officer in October 2010. 

Sonsteby, who earned his BS in accounting at UK, serves as a member of the Gatton Col-
lege Dean’s Advisory Council. Prior to joining Michaels, he served as the chief financial offi-
cer and executive vice president at Brinker International, Inc., owner of Chili’s and Maggia-
no’s Little Italy restaurants. He joined Brinker in March 1990 as director of the tax, treasury, 

and risk management departments and has held roles in accounting, tax, 
treasury, and investor relations.

 

Colleagues, friends and 
family gathered in the new 
Woodford Reserve Club at 
Kroger Field to celebrate 
Gatton Alumni Hall of Fame 
inductees Sam Hazen ’82, 
Mike Schlotman ’79, and 
Chuck Sonsteby ’75.

Hazen

Schlotman

Glenna & Sam

Teri & Mike
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Nicole

Jenkins
Thorne

people’spassions
finds

By Heidi Lynn Russell
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Over the course of her career, Nicole Thorne 
Jenkins has worked with the world’s foremost 
investment bankers and the CFOs of well-known 
publicly traded companies. As an auditor at the 
high-profile firm PricewaterhouseCoopers, LLP, 
Jenkins concentrated on high-tech and biotech 
companies. She consults with several accounting 
firms and often serves as an expert witness on 
financial reporting matters. In July 2016, Jenkins 
took on another great professional challenge: 
serving as executive associate dean of the Gatton 
College of Business and Economics. As Gatton 
adopts a new strategic plan under her leadership, 
we sat down with her to discuss her vision for 
students, faculty, and key community partners.

How did your previous career affect 
your teaching as a professor of ac-
counting? How do you think it will 
affect administrative decisions for 
the college?

In public accounting, most of the work we do 
is in teams. In executing an audit or a consulting 
project, speed and accuracy matter in managing 

costs and delivering a high-quality result. In the profession, you 
quickly learn to be comfortable with saying, “I don’t know,” or, 
“Will you explain to me why we are doing it this way?” Also, 
you develop a comfort with dialoguing around conflicting ideas 
to come to the best outcome for the client. In the classroom, I 
encourage students to be transparent about what they don’t un-
derstand and to recognize that learning is a series of starts and 
stops that may be fraught with conflict and struggle. Learning 
to be comfortable with not knowing with certainty and asking 
questions when you don’t understand are the hallmarks of being 
a professional. It is in moments of uncertainty that the greatest 
opportunities for meaningful learning take place. A willingness 
to put forth ideas that are wrong leads to innovation in public 
accounting and improved learning outcomes in the classroom. 

In my current role, there were many things that I did not know 
and am continuing to learn relating to how the college and univer-
sity operate. Early on, I had to rely on the senior staff who are the 

content experts in their areas of responsibility. They filled in my 
gaps of knowledge. I make tons of suggestions and ask a lot of ques-
tions. Together, we have developed a working environment where 
the operations team makes recommendations across areas so that we 
benefit from diverse ideas and arrive at a better decision than we 
would have come up with as individuals. Creating an environment 
where the staff are collectively willing to share their ideas and en-
gage in vigorous debate to arrive at the best solution is helping the 
college make strides in improved efficiency and effectiveness. 

In your opinion, what programs 
make Gatton stand out? Is there any-
thing you are thinking about adding?

The college has several areas of excellence, 
including numerous world-class scholars among 
our faculty. 

Gatton’s management department faculty are leaders in social 
network analysis. Annually, they host the LINKS conference, 
where researchers from around the world come to campus to 
engage in conversations on social networks theory and how to 
apply it in various research areas such as pharmacology, cancer 
research, and corporate organizational design. Two years ago, 
the finance department held the PNC University of Kentucky 
Finance Conference for the first time. Due to high demand, 
it has become an annual event. The paper submissions have 
more than tripled from the first year, which is a testament to 
the quality of our finance faculty and the scholars that their 
conference attracts. The research that is being conducted in 
the Behavioral Research Lab by the marketing department has 
contributed to a significant increase in their research rankings 
and supports the research efforts of students and faculty across 
campus. We recently opened the Kentucky Research Data Cen-
ter, in partnership with the U.S. Census Bureau, adding to our 
portfolio of research centers which produce research of regional 
and national importance. 

Another outstanding thing to note is the pass rate of our Mas-
ter of Science in Accounting students on all parts of the CMA 
and CPA exams, which is currently at 100 percent and over 90 
percent, respectively. I would love to see us grow the MSACC 
program. Being able to pass the exams before you start working 
simplifies your life. The accounting faculty do an excellent job 

NTJ:

Q:
NTJ:

Q:

Professor Jenkins joined the faculty at  the University of Kentucky in 

2012 and currently serves as the executive associate dean of the Gatton 

College.  She holds BS degrees in accounting and finance from Drexel 

University and a PhD in accounting from the University of Iowa.
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of preparing students for the profession while maintaining their 
research productivity and quality. 

One area that we could grow substantially is our online pro-
gramming. There are individuals across the state who are not 
physically close to the university. This addition to our portfolio 
of programs would make Gatton more accessible to the citizens 
of the commonwealth and would have a direct and positive ef-
fect on Kentucky’s economic vitality. 

Despite Gatton being one of the 
largest colleges on campus for un-
dergraduates, you try to maintain a 
small-college, community environ-
ment. How is this accomplished? 

The Undergraduate Resource Center does 
several things for undergraduates in the college. 
First, we offer professional academic advisors 

who coach our students on their four-year academic plans. Sec-
ond, we provide career advising inside the college, which makes 
Gatton unique relative to other colleges on campus. Professional 
advising and college-specific career counseling were started be-
cause we recognized that a significant part of improving student 
outcomes was providing them with custom discipline-specific di-
rection as it relates to course selection and co-curricular activities. 

There is an expectation for business majors that they will have 
had at least one internship to support their academic studies. In 
some professions, the path to full-time employment begins in the 
sophomore year. Providing in-house career services has allowed 
our students to obtain the specialized and focused support they 
need to translate their academic experience into professional suc-
cess, which is borne out with an 80-percent employment rate in 
the college. The career center provides classes and workshops on 
everything from professionalism and how to find an internship 
to how to research a company. These hands-on, high-touch ex-
periences make a significant difference in the preparedness and 
ultimate success of our students. 

What is your philosophy of leader-
ship and inspiring people who work 
with you? How do you also engage 
those in the community who may 
want to partner with Gatton?

Part of my philosophy is identifying people’s 
passions. Students’ short-term goal is a degree. 
Long term, it’s a career and future that will sus-

tain them and their families. I want to help them identify what 
they are passionate about and what they are good at doing. When 
it comes to faculty, the vast majority start out wanting to re-
search. Over time, that may shift toward the teaching and service 
aspects of being an academic citizen, including participation in 
co-curricular activities with students. We work together on how 
we can adjust the effort they spend on things that they’re interest-
ed in and that excite them and keep them engaged.

It’s a similar issue regarding our proud partnerships in the busi-
ness community, as well as with our individual and corporate 
donors. They have a clear vision of what’s important to them, 
and our responsibility is to help them identify their passions and 
match those passions with a need in the college.

How would you evaluate Gatton 
currently, and where would you like 
to take it in the future?

One opportunity is to continue to build re-
search capacity and productivity. The creation 
of new knowledge not only determines the 

quality of the school, but also our reach and footprint and ability 
to influence decision makers. We can also improve the research 
and co-curricular opportunities that we provide to students. The 
business world is constantly changing, and we need to change 
along with it. The economy is increasingly interconnected globally. 
With significant demographic changes taking place within the next 
generation, we must provide experiences that will prepare students 
for success in an increasingly dynamic environment.

The traditional disciplines are important, but students don’t 
need to solely consume a broader set of academic experiences 
as much as they need to be open to new ideas and ways of do-
ing things. Students must learn to ask the next best questions 
and broaden their paradigm to what is possible. The world is 
changing so fast that if students go deep into one discipline at 
the exclusion of others they run the risk of becoming obsolete. 
We must help students embrace the concept of change, and that 
means assisting them in continuing their education and acquiring 
new skills over a lifetime. 

NTJ:

Q:

NTJ:

Q:

NTJ:
Q:

Nicole

Jenkins
Thorne

people’spassions
finds
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The Gatton College of Business and Economics is proud 
to produce impactful research—ranging from world-
renowned economic analysis to key information on business 
development—that influences the thinking of scholars, 
business leaders, and policy makers.

With the release of Gatton’s 2015-2020 strategic 
plan, “Building a Community of Leaders: A Blueprint for 
Excellence,” we’ve reaffirmed our commitment to research 
excellence. Whether it is in identifying, promoting, and 
supporting areas of prominent research or expanding the 
focus, quality, and numbers of our research-active faculty 
and doctoral students, Gatton is dedicated to ensuring its 
research meets the highest standards of quality and rigor.

One of the five strategic initiatives outlined in the new 
strategic plan is to attract and support excellent scholars. 
Attracting people who can produce rigorous, cutting-edge 
research is a crucial step in helping the college become 
more nationally recognized. In meeting this objective, we 
will continue to demonstrate the impact of our research 
and contribute to the University of Kentucky’s profile as a 
leading research-intensive institution.

For more information about the college’s efforts to 
support the mission and strategic plan of UK, as well as 
Gatton’s 2015-2020 strategic plan, visit  
gatton.uky.edu/strategicplan.

Research 
@ Gatton

community  
business leaders1,250From 2012 

to 2016, 
more than 

attended CBER Economic Outlook Conferences

Accomplishments/Awards
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In addition to the illustrious 
research produced by our top-notch 
faculty (highlighted over the next 
several pages), Gatton is proud to 
house these research centers, which 
are dedicated to providing insight 
on and analysis of key topics critical 
to the business community: 

xx The Center for Business and Economic Research (CBER) is the applied 
business and economic research branch of Gatton. Housed within the 
Department of Economics, CBER has a long history of conducting applied 
economic studies and is the leading source of information on the  
Kentucky economy.

xx LINKS Center for Social Network Analysis is devoted to the study and 
optimization of social networks in organizations. LINKS conducts and 
publishes cutting-edge research, offers training, consulting, and workshops in 
the rapidly expanding field of social network analysis, and hosts conferences 
focused on the latest research on social networks and management.

xx University of Kentucky Center for Poverty Research (UKCPR) is a 
nonpartisan, nonprofit academic research center. Its research informs 
evidence-based policy on the causes, consequences, and correlates of poverty 
and inequality in the United States.

xx Von Allmen Center for Entrepreneurship and Lexington Innovation 
and Commercialization Center accelerates the Kentucky economy by 
commercializing UK research, facilitating university-industry collaborations, 
and assisting entrepreneurs and small businesses in creating jobs. It works 
with faculty, clinicians, staff, and student innovators to create startups and 
spinoff companies.

xx John H. Schnatter Institute for the Study of Free Enterprise engages the 
university community and the public in examining the impact of private 
enterprise and entrepreneurship on society.

For more information regarding Gatton’s research centers, including information 
about research output and upcoming events, visit  
gatton.uky.edu/faculty-research/research-centers 

In 2016, Gatton was awarded an
NSF grant to establish the 

Kentucky Research  
Data Center  
through a partnership with the  
U.S. Census Bureau attended CBER Economic Outlook Conferences among all universities among public universities

#76 #45

The UT Dallas Top 100 Business School Research Rankings

put Gatton at

and
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It should come as no surprise that Congress 
frequently reinstates popular tax breaks after they 
expire. For instance, the research and development 
(R&D) tax credit, enacted on a temporary basis in 
1981, was repeatedly extended, often retroactively, 
until its permanent extension in 2015. 

Research from Gatton professors Brian Bratten and 
David Hulse uses the temporary R&D credit setting 
to investigate the financial accounting and market 
consequences of enacting tax law retroactively.

 Their paper, “Retroactive Tax Legislation, 
Reported Earnings, and Investors’ Responses to 
Earnings ‘Surprises’: Evidence from R&D Credit 
Extensions” (Journal of the American Taxation 
Association), documents that when the R&D credit 
expired, companies could not report a tax benefit 
from the credit even if it was expected, and when 
the credit was retroactively extended, reported 
earnings included a large, transitory “enactment 
effect” for the retroactive tax benefit. Their study 
examines how investors responded and found that 
after the extension, stock returns around earnings 
announcements were positively associated with this 
enactment effect, suggesting market mispricing 
during the R&D credit expiration period. 

 “We show that temporary tax laws have 
important financial accounting effects, not just 
economic policy effects, and that these financial 
accounting effects can harm investors,” says 
Bratten. “Our findings should interest researchers, 
investors, and policymakers because the effects we 
document are likely unintended consequences of 
congressional delays in extending temporary tax 
laws that may not have previously been considered. 
We suggest that more explicit disclosure about the 
effects of temporary tax laws that have expired may 
be helpful to investors.”

Brian Bratten is Clark Material Handling Company 
Associate Professor of Accountancy and David Hulse 
is associate professor of accountancy.

Von Allmen 
School of  
Accountancy

Temporary 
Tax Woes
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#22

The Von Allmen School  
of Accountancy

among public universities in the 
BYU Accounting research rankings

g a t t o n . u k y. e d u / a c c o u n t i n g

articles
44Since 2014,  

the department  
published

in academic journals

and

#77
among university accounting 
departments in the UT Dallas 
research rankings
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One of the key components of the Affordable Care 
Act (ACA) was the expansion of Medicaid to bolster 
the number of Americans receiving health insurance 
coverage, which would in theory improve access to 
health care and therefore health. However, not every 
state participated in the expansion, resulting in large 
discrepancies in coverage. Research from UK’s Aaron 
Yelowitz, “Early Impacts of the Affordable Care Act on 
Health Insurance Coverage in Medicaid Expansion and 
Non-Expansion States” (Journal of Policy Analysis and 
Management), carefully documented how much the 
gains in both public and private insurance coverage 
were due primarily to the health care legislation and 
asked what inferences can be made about the impact 
of the ACA on Americans’ overall health. 

“Our economy at the time [2014-2015] was also 
experiencing some strong growth,” explains Yelowitz. 
“So we wanted to explore if these gains were in fact 
solely due to the enacted health care policy.”

While the research showed that health insurance 
coverage increased as expected, the paper also 
documented some surprising findings. The full ACA 
raised the proportion of residents with insurance by 
5.9 percentage points compared to 2.8 percentage 
points in states that didn’t expand Medicaid. The 
expansion of private insurance coverage from the 
ACA appears to be due to increases in both employer-
provided and individuals’ private coverage. However, 
the largest coverage gains from the full ACA were for 
relatively young, healthy individuals. 

“We care about these gains from primarily 
healthy individuals because if you look past the 
insurance enrollment number, you can start to ask 
how does this translate to improved health?” says 
Yelowitz. “This allows us a framework to show that 
while these groups gained coverage, they weren’t 
necessarily unhealthy to begin with, so it is unclear 
whether health has improved due to the ACA.”

Aaron Yelowitz is associate professor of economics, 
and director of the John H. Schnatter Institute for the 
Study of Free Enterprise.

Did the  
Affordable Care Act 
Improve Health?
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Department 
of Economics
g a tt o n . u ky. e d u / e c o n o m i c s

1 was appointed
member of the 

Commission
faculty 
member

on Evidence-Based 
Policymaking

was elected
president
of the Kentucky  
Economic Association

1 
faculty 
member

received the
Early Career 
Research Award
from the W.E. 
Upjohn Institute for 
Employment Research

2 
faculty 
members

articles
70Since 2014,  

the department  
published

in academic journals
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Research by finance faculty member 
Russell Jame is the first of its kind to validate 
crowdsourcing financial forecasts. The 
study, “The Value of Crowdsourced Earnings 
Forecasts” (Journal of Accounting Research), 
examines the legitimacy of the online platform 
Estimize, which gathers earnings and economic 
estimates from a diverse group of contributors, 
including retail investors, corporate finance 
professionals, industry experts, amateur 
analysts, and even students.

 His research suggests that Estimize earnings 
forecasts are incrementally useful in forecasting 
earnings and more representative of the 
market’s expectation of earnings, especially 
as the size of the crowd increases. When 
compared to traditional sell-side Institutional 
Brokers’ Estimate System (IBES) forecasts 30 
days prior to an earnings announcement, a 
consensus that combines IBES and Estimize 
produces a more accurate forecast 60 percent 
of the time.

 “I think our findings relate to the growing 
trend of the democratization of information 
where consumers are relying less on expert 
advice and instead turning to their peers,” 
says Jame. “For example, most individuals 
now turn to an Amazon review rather than 
Consumer Reports. Similarly, many investors 
are replacing or supplementing the earnings 
forecasts of professional sell-side analysts with 
crowdsourced earnings forecasts. Our results 
suggest that investors who are considering 
crowdsourced forecasts are accessing more 
accurate and less biased forecasts.”

Russell Jame is assistant professor of finance 
and Garvice D. Kincaid Faculty Fellow.

Crowdsource Your 
Earnings Forecasts. 
Wait, What?
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ranks
#77

The Department of 
Finance and  
Quantitative  
Methods

among university finance departments 
in the UT Dallas research rankings

Department 
of Finance and 
Quantitative 
Methods
g a t t o n . u k y. e d u / f i n a n c e

In 2017, a faculty 
member received a

grant from the National 
Center for the 
Middle Market

In 2016, a faculty member won  
an Emerald Citation of Excellence Award,
for one of the 

published in 300 business journals
50 most outstanding papers 

articles
36Since 2014,  

the department  
published

in academic journals
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You might be surprised to learn that when two 
companies merge, there is typically a turnover of at least 
20 percent across the entire organization. With such a 
high rate of employees walking out the door, many of 
whom are very high performing, UK’s Joe Labianca and 
Gatton Ph.D graduates Wookje Sung, Meredith Woehler, 
Jesse Fagan, Travis Grosser, and Theresa Floyd sought to 
answer a fundamental question: “why?”

Their research paper, “Employees’ Responses to 
an Organizational Merger: Intraindividual Change 
in Organizational Identification, Attachment, and 
Turnover” (Journal of Applied Psychology), follows a 
major corporate merger, focusing on what happened 
to 599 corporate professionals over 15 months.

 “This is actually a critique of most post-merger 
integration literature,” explains Labianca. “Mergers 
and acquisitions (M&A) researchers are too focused 
on how different the corporate cultures are for those 
organizations, and the role that plays in slowing 
down the merger. But that’s not what drives people 
to leave. Our study showed that the big question 
these professionals were asking themselves was, 
‘How is this merger going to change my job?’ Even 
high-performing individuals were worried that the 
merger would change their jobs and ruin what they 
were doing. The more they worried about that, the 
more likely they were to leave and take all of their 
accumulated knowledge with them.”

The research has implications for M&A theory and 
practice. It suggests that top managers should not 
focus solely on explaining the benefits of the merger 
through such mechanisms as videos or town halls. 
Instead, they might wish to initiate a cascading 
top-down initiative in which every manager sits 
down with subordinates to discuss how the merger 
will affect their jobs, and then asks them to do the 
same with their subordinates, and so on until it hits 
the front-line employees. In the absence of this type 
of discussion, employees experience uncertainty 
through unfounded rumors, imagine all the potential 
changes to their jobs, and end up succumbing to that 
uncertainty through turnover.

Joe Labianca is Carol Martin Gatton Professor  
of Management.

Subtraction by 
Addition Department of 

Management
gatton.uky.edu/management
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Research by UK’s  Adam W. Craig found new par-
allels between idealized body images in advertising 
and consumer spending. According to his study, 
“Costly Curves: How Human-like Shapes Can In-
crease Spending” (Journal of Consumer Research), 
even subtle reminders of idealized bodies can 
encourage overweight consumers to overspend.

“In our research, we show that exposure to body 
cues (i.e., shapes) can have unintended conse-
quences on seemingly unrelated behavior, such as 
spending,” wrote Craig and his coauthor Marisabel 
Romero. “We demonstrate that seeing a thin (vs. 
wide) human-like shape leads high-body-mass-
index (BMI) consumers to make more indulgent 
spending decisions.”

The study found that mere reminders of the thin-
body ideal can cause overweight consumers to feel 
worse about their own abilities, including feeling less 
capable of managing their spending impulses. In 
general, when consumers feel less capable, they tend 
to show lower motivation for control.

These findings suggest that consumer advocates 
should be wary of reinforcing the link between 
weight, self-control, and financial achievement, as 
doing so can be counterproductive for consumers 
trying to control their behavior. The implications 
are particularly important given the negative con-
sequences such messages could have on consum-
er debt and spending.

“Our studies confirm that body shapes are pow-
erful cues that can influence consumer spending 
preferences,” concluded the authors. “Marketers have 
long used slender models, forms, and designs to pro-
mote economic and social benefits. However, their 
design decisions might lead overweight consumers, 
who lack identification with idealized standards, to 
make more indulgent spending decisions.”

Adam W. Craig is assistant professor  
of marketing.

The Price of 
Pursuing  
Perfection
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Because you decided to make a difference for current and future students, the Gatton College 
received more than $23.6 million in gifts and pledges in the 2016 fiscal year. Your generous 
support is critical to achieving the priorities outlined in Gatton’s 2015-2020 strategic plan, 
“Building a Community of Leaders: A Blueprint for Excellence.” 

Your gifts to Gatton are helping to create an academic and professional home that will benefit 
students and our communities far into the future. Because of you, a record number of students 
are preparing for their careers in our new, state-of-the-art Gatton College building, which 
celebrated its Grand Opening last fall. Our faculty are engaging in influential research, students 
are gaining real-world experience, and Gatton alumni, faculty, and students continue to have a 
tangible positive influence on the lives of Kentucky’s citizens and people around the world. 

The Gatton College benefits from your 
support every day, as we prepare the next 
generation of principled business leaders 
for the global economy. On behalf of the 
faculty, administration, staff, and students, 
thank you for your generosity.

See where Gatton is going! Find out 
more at: gatton.uky.edu/strategicplan

Building  
               Gatton’s Community  
       of Leaders

THANK

you

$6,091,194
TOTAL GIFTS RECEIVED
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2 0 1 7 
Summer
I s s u e

Offered by Gatton’s Graham Office 
of Career Management

2,737  
Students

Participated in:
58

You Make 

   an Impact

Donor Impact At A Glance

3,532 
T O TA L 
S T U D E N T S

51
M S A C C
S T U D E N T S

72 P h D
S T U D E N T S

146
M B A

S T U D E N T S

        3,263
UNDERGRADUATE
S T U D E N T S

Record Enrollment in Fall 2016

BB&T, Deloitte, EY, Fidelity Investments, 
JP Morgan Chase, KPMG, PepsiCo, PwC, 
Stephens Inc., Tempur-Sealy, Toyota, UBS

Top 12 Employers 
Recruiting at Gatton:

CAREER PREP PROGRAMS

7.1.15 6.30.16

1,116
2 0 1 6 
G ra du ate s

on campus interviews 
hosted in the Graham Office

More than 

650
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THANK

you

Where the Donations Came From

1,611
A LU M N I  &  F R I E N D S

102
FOUNDATIONS &  

CORPORATIONS

1,713
T O TA L  D O N O R S

Donations, including  
endowment funds, helped provide 

$3.4 million in scholarships  
and fellowships 
to Gatton students in FY16

$5,603,003  
NEW BUILDING FUNDING, OTHER  

CAPITAL PROJECTS & OPERATIONS

Allocation of the Donations

$281,640    
A C A D E M I C 

P R O G R A M S  & 
FA C U LT Y 

$206,551   
S T U D E N T  A I D

Between July 1, 2015 and June 30, 2016, 

$6.091 million  
was generously donated by the individuals  
listed in the following report.
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to our Circle members,  

who donated  

cumulative gifts of 

$100,000 or more.

(through June 30, 2016)

THANK

you

A specia l

Presidential Circle
($1,000,000+)

Anonymous

Ashland Inc.

BB&T Bank

BB&T Charitable Foundation

The Bill Gatton Foundation

Central Bank

Don Jacobs Charitable Foundation Inc.

Bill Gatton ’54

Howdy Honda

Cathy Jacobs

Gary B. Knapp PhD ’77

Howard L. Lewis ’70

Roger E. Mick ’68

Warren W. Rosenthal ’47

William E. Seale

James W. Stuckert MBA’61

Douglas J. Von Allmen ’65

William E. Seale Family Foundation

Dean’s Circle
($500,000 - $999,999)

Charles Koch Foundation

Paul W. Chellgren ’64

Dicken Family Fund

John H. Dicken, Jr. ’82

Forcht Group of Kentucky

The Haymaker Foundation, Inc.	

Timothy L. Haymaker

Hilliard Lyons, Inc.

The Humana Foundation, Inc.

The John H. Schnatter Family 

	 Foundation, Inc.

Joan D. Kincaid ’63

*Christine Dennis Luckett

Geoffrey H. Rosenberger ’74, MBA’76

United Way of Greater Rochester

M. S. Vijayaraghavan

Sowmya Vijayaraghavan

Terry Woodward ’63

Gatton College Circle
($250,000 - $499,999)

Alan F. Bloomfield 

Community Foundation of Greater 		

	 Memphis

William duPont III MBA’76

ExxonMobil Foundation	

EY Foundation

James E. Geisler ’88

The Gerald R. & Vicki S. Benjamin  

	 Charitable Foundation

Joel C. Gordon ’51

Joe Craft Foundation

Donald L. McWhorter ’58

PNC Foundation

PricewaterhouseCoopers Foundation

The Procter & Gamble Company

Louise H. Shouse ’83

Charles M. Sonsteby ’75

1925 Circle
($100,000 - $249,000)

AEGON Institutional Markets

AICPA Foundation ADS

*Nolen C. Allen ’52

Altria Group, Inc.

American Bankers Association

Arthur Andersen LLP

Gerald R. Benjamin ’79

Chase Bank

Clark Material Handling Company

*Estate of John E. Clinkinbeard ’39

Community Foundation of Louisville

Crowe Horwath LLP

CSX Corporation

Ms. Ruth Cecelia Day ’85

Deloitte Foundation

*Estate of Mary B. Evans ’55

Gene Ewing ’73

Fidelity Charitable Gift Fund

William L. Fouse ’50, MBA’52

GE Foundation

Geoffrey & Janet Rosenberger Charitable  

	 Gift Fund

James G. Harralson ’76

K. Carter Harris ’79

HCA-The Healthcare Company

William J. Herkamp ’76

Betty Bush Holden ’52

*Larry Holman

Patricia Holman

W. James Host

Jerry T. and Laura J. Miller Charitable Fund

Kentucky Bankers Association

Kentucky Real Estate Commission

Kentucky Utilities Company

*Bernice Peo Koehnlein

KPMG Peat Marwick Foundation

Robert E. Lee, Jr. ’50

M. S. Vijayaraghavan Living Trust

Ann T. McDaniel ’74

George O. McDaniel III ’75

Kathryn K. McMullen MBA’82

W. Rodney McMullen ’81, MSAcc’82

Jerry T. Miller ’73

Marguerite E. Pelissier

PNC Bank

PNC Bank, Kentucky

PNC Bank Kentucky, Inc.

Carl F. Pollard ’60

*Morton B. Potter ’37

PricewaterhouseCoopers LLP

*Virginia B. Rawlins

Carol Lee Robertson

Kenneth N. Robertson MBA’60

Scott Roeth ’69, MBA’70

Donald C. Rogers ’65, MBA’67

Rooke Family Foundation

Rosenthal Family Foundation

Rosenthal Foundation, Inc.

J. Michael Schlotman ’79

Thomas W. Shaver ’62

Creed F. Smith, Jr. ’62

*Estate of Dr. E. Vernon Smith

Scott S. Smith ’90

Sean S. Smith ’90

Sonsteby Family Charitable Trust Donor 

	 Advised Fund

UK Business Partnership Foundation

Ms. Joan B. Weyer ’59

John A. Williams ’62

Vivian Williams



27

ANNUAL
r e p o r t

THANK

you

Thank you Please note that class years denote degrees earned from the Gatton College of Business and Economics.  
We make every effort to list your name correctly in the appropriate category. If you have questions  
about your listing, please contact the Office of Development and Alumni Relations at 859.257.4840.

*Denotes Deceased  |  Bold names denote UK Fellow ($25,000+ lifetime giving)

to all who have given to the  
Gatton College of Business and 
Economics during the 2016 fiscal 
year (July 1, 2015 to June 30, 2016).

Pinnacle Club
($100,000 and above)

Central Bank

Charles Koch Foundation

Community Foundation of Greater Memphis

Dicken Family Fund

John H. Dicken, Jr. ’82

Don Jacobs Charitable Foundation Inc.

*Don L. Jacobs, Sr.

Jerry T. and Laura J. Miller Charitable Fund

The John H. Schnatter Family 			 

	 Foundation Inc.

Joan D. Kincaid ’63

Howard L. Lewis ’70

Jerry T. Miller ’73

Marguerite E. Pelissier

J. Michael Schlotman ’79

William E. Seale

Thomas W. Shaver ’62

Charles M. Sonsteby ’02

William E. Seale Family Foundation

Terry Woodward ’63

Provost’s Club
($25,000 - $99,000)

Glenn L. Clark, Jr. MBA’69

Rosanne J. Clark ’68

ExxonMobil Foundation

EY Foundation

Gary and Sheila Arthur Family Trust Fund

James E. Geisler ’88

William J. Herkamp ’76

Hilliard, J.J.B., Lyons W.L., Inc.

J.J.B. Hilliard, W.L. Lyons, Inc.

Ann T. McDaniel ’74

George O. McDaniel III ’75

Kathryn K. McMullen MBA’82

W. Rodney McMullen ’81, MSAcc’82

Laura J. Miller ’73

Bradley Alan Patrick ’86

Melissa C. Patrick

PNC Foundation

The Rogers Foundation, Inc.

Donald C. Rogers ’65, MBA’67

Mary A. Shaver

Taylor House Enterprises Limited Trust

John A. Williams ’62

Vivian Williams

Dean’s Club
($5,000 - $24,999)

Ashland Inc.

AT&T Foundation

Bello Family Foundation, Inc.

Gary D. Bello

Bluegrass Angels

Samuel A. Boone ’82

Michael W. Bowling

Jerome G. Bressler, Jr. ’70

Michael R. Buchanan ’69, MBA’71

Susan H. Buchanan

Edward D. Bullard

Sharon S. Bullard

David P. Calzi ’83

David and Jamie Calzi Donor Advised Fund

Ruth Cecelia Day ’85

Dean Dorton Allen Ford Charitable 		

	 Foundation, Inc.

Don Moore Chevrolet/Cadillac

J. David Flanery ’79

Geoffrey & Janet Rosenberger 			 

	 Charitable Gift Fund

Cynthia Harkins Grimm ’84

Hilary Boone Foundation Inc.

Betty Bush Holden ’52

Andrew S. Howell ’83

KPMG Peat Marwick 	Foundation

Robert E. Lee, Jr. ’50

Metropolitan Life Foundation

Don P. Moore III ’82

Marla M. Moore ’83

New York Life Insurance Company

Pat and Gene Ewing Fund

*William R. Price ’46

PricewaterhouseCoopers Foundation

Ann M. Puckett ’88

Rooke Family Foundation

Debra K. Rooke

Paul Rooke MBA’91

Geoffrey H. Rosenberger ’74, MBA’76

Ruschell Property Services, Inc.

Thomas E. Schoenbaechler ’73

Seale & Associates, Inc.

James A. Seale ’86

Anne T. Smith

Creed F. Smith, Jr. ’62

Gary A. Smith, Sr. ’83

The Stewart Family Fund

United Way of Greater Rochester

Thomas J. Uram ’82

The Valvoline Company

Jim Wenneker

R. Elton White MBA’67

Allan J. Zachariah ’81

Gatton Club
($2,500 - $4,999) 

Thomas J. Aaron ’84

Craig J. Andreen ’89

Kathryn Clements Andreen ’90

Elizabeth W. Barber ’77

Jeffrey T. Barber ’75

David W. Blackwell

Blue World Supply Chain Consulting

Lars C. Blythe, Jr. ’79

Molly Wallace Blythe ’79

Brown-Forman

Barbara J. Burns

Gregory L. Burns ’77, MSAcc’78

Evan P. Collins ’96

Mark W. Corrado ’76

Crowe Horwath LLP

Patricia Dyer-Ewing

Gene Ewing ’73

Franklin H. Farris, Jr. ’72

David L. Goodnight

Diane M. Goodnight

Gregory H. Greenwood ’85

Dean E. Harvey

Mary A. Harvey

Robin W. Jennings ’86

Stephen C. Jennings ’85

LBX Company LLC

Wendy Liu

Elizabeth Griffin McCoy ’81, MBA’83

Hal H. McCoy MBA’83

Alfred E. McGregor ’60

D. Scott Parsons ’87

Kelli B. Parsons

The Paul A. Reinhart Foundation Fund

Carol Lee Robertson

Kenneth N. Robertson MBA’60

Pamela G. Ruschell

Ralph A. Ruschell ’76

John C. Stewart, Jr. ’68

Mary P. Stewart

A. Brent Summers

Debbie Summers
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Story - Faculty

Sometimes, a college professor’s research focus can get a little “in the weeds” regarding its applicability 
to the general populace. Not so for Gatton’s Endowed Chair of Marketing David Hardesty (left, with UK 
President Dr. Eli Capilouto). His research focuses on the marketing behavioral aspects of pricing, emo-
tional intelligence, and political ideology. With topics ranging from why Taylor Swift-branded products 
sell better than others or research assessments about the donation behaviors of liberals and conservatives, 
Hardesty’s work strives to help understand why marketers and consumers behave the way they do.

In fact, his recent research on steadily decreasing discounting (which appeared in the Journal of Mar-
keting and Harvard Business Review) has already had a significant impact on the way retailers deploy 
price promotions. 

“Many retailers now offer large discounts, and instead of bringing the price immediately back to its 
full price, they bring the price back in smaller steps,” explains Hardesty. “We found this to be effec-
tive, as it reduces consumers’ anticipated regret and increases future price expectations.”

It’s just this type of wide-ranging, impactful research that he brings back into the classroom. “I use my  
research in all of the classes I teach,” he says. “I find students really are interested in hearing about my 
research, as well as the exciting work being conducted in my professional areas of interest. Being active in 
research exposes me to the cutting-edge ideas and the latest findings, which I can disseminate to students.”

Hardesty credits the donor support associated with his endowed chair position as being very helpful with 
his research. He can conduct more studies in a shorter period, and is also able to pay for additional expenses 
to enhance his research projects.

“Donor support is essential in retaining the best faculty. Top faculty have amazing minds and can 
disseminate knowledge in an exceptional way,” he says. “Their research impacts their academic fields, 
practitioners, and students going into professional positions. Donor support allows the best faculty to 
enhance their research productivity, and ultimately, to have the biggest impact on their discipline, UK 
students, and the Commonwealth of Kentucky.”

David Hardesty 

Gatton Endowed 
Chair of Marketing 

2017 University 
Research Professor

William L. Taylor ’83

Thomas E. and Katherine S. 	

	 Schoenbaechler Donor 

	 Advised Fund

UK Alumni Association

William L. Taylor Charitable  

	 Gift Fund

Christopher Young

Josefine Young
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Michael E. Baker ’77
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Philip A. Beals ’63, MBA’64
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BKD, LLP

James W. Bowling ’60

Robert W. Brandenburg ’95

Jennifer F. Burke
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	 Company

*Joe W. Compton ’72

Jason A. Cooper ’96

Ashby T. Corum ’91

Howard E. Davis ’80

James E. Dockter ’65

Rebecca L. Dockter

Don Dulude

Chris Dykes ’96, MBA’97

Edward Jones

Farmers National Bank

William C. Fenwick, Jr. ’82

Charles A. Fields II ’66

Joseph Wm. Foran ’74

Patrick Fortier ’94

* Richard W. Furst

Kathryn L. Gissing

Michael E. Gissing ’75

Mark A. Gooch ’81

John D. Goodman III ’89

R. Michael Gray ’80, ’81

Paula C. Hanson ’80

Donald G. Hardwick ’79

C B (Mike) Harreld ’66

V. Yvonne Harreld

Eric Hauck

Robert L. Hitch ’69

Douglas E. Hunter ’85

IBM Corporation

Johnson & Johnson

Thomas M. Jones ’87

John Kurkowski

Link-Belt Construction 

	 Equipment Company

Mark and Karen  

	 Stephens Fund

Charles Martz ’73

John S. McGaw, Jr. ’91

Bart Meyer

Michael and Kathryn Gissing 

	 Family Foundation

Richard T. Migliore ’94

Samuel J. Mitchell, Jr.

Warren O. Nash III

NC3 LLC

Patrick Fortier Charitable Fund

J. Jeff Pence ’63

Karen L. Pence ’97

PriceWaterhouseCoopers LLP

Aldo A. Radoczy ’66

Robert J. Ramsay

John P. Reinhart ’87

Virginia C. Reinhart

Mark L. Rexroat ’91, 	

	 MSAcc’93

Sam and Beth Mitchell  

	 Giving Fund

Shell Oil Company Foundation

Joseph H. Smith IV ’85

George B. Spragens ’93

Margaret Anne Spragens

Sue and Bob Ramsay  

	 Family Fund

Steven M. Suetholz ’87

John A. Switzer ’78

Toyota Motor Engineering & 	

	 Manufacturing North 	

	 America
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Melissa A. Wasson ’90, 	

	 MSAcc’90

Robert A. Wedding

$500 - $999
Jeffrey C. Adams ’87

Henry Claude Alewine PhD’10

John A. Bailey ’65

Garland H. Barr III ’67

Mary B. Blake ’88

Don Blevins ’59

Robert Randall Bond ’68

Robert R. Bose ’77

Heath F. Bowling ’95

Michael L. Brown ’72

Bryant M. and Elizabeth C. 	

	 McCarthy Donor  

	 Advised Fund

Jonathan Patrick Burroughs 	

	 MSAcc’11

Kevin L. Butler ’86

Casey & Rouse, P.C.

Chris and Katie Tischner 

	 Charitable Gift Fund

D. Michael Coyle ’62

Robert P. Crum PhD’83

The Dana Foundation

Steven A. Dennis ’89, MS’92, 	

	 PhD’93

E. Daniel Duzyk ’85

Harold K. Eberenz ’67

Brian M. Foster

Scott A. Fryzel ’97

Daniel L. Fulks

Ronald J. Fuydal ’56

GE Foundation

T. Dewitt Goodman III ’76

Merwin Grayson, Jr. ’63

Arthur L. Haack ’61

Bettie H. Haggin ’55

Daryl L. Hammond ’77, 	

	 MBA’78

Joseph B. Hanks ’87

Warren David Harless ’78

K. Carter Harris ’79

Robert L. Hayes ’69

Laura Hennessey ’02, 	

	 MSAcc’03

Evan K. Hoffmann ’82

John Cole LLC

Charles A. Kington ’83

Jay S. Knoblett ’83

Susan I. Krauss ’87

Vernon E. Kwiatkowski PhD’86

Lois J. Lanthorne

Rodney N. Lanthorne ’67

Glenn C. Larson ’77

Eva J. LaRue ’69

Lori B. Lashgari ’92

Bill Leavell ’75

Sherry Leavell

James W. Masters ’86

Rebecca P. McCray ’98

Mary V. McKinley

Sam Mitchell

Edward C. Nickles III ’78

Richard C. Pace ’02

Elizabeth A. Payne ’88,  

	 MSAcc’97, PhD’02

Procter & Gamble Co.

Stella A. Renaker ’65

Ann C. Richter

David A. Richter ’79

Carolyn C. Riticher ’80

Scott Roeth ’69, MBA’70

Lynn McNally Scarola ’84

Andrea L. Schell ’87

Keith A. Sorrels ’76

Peter J. Spengler ’59

Karen Stephens

Mark W. Stephens ’78

Brian J. Stumm ’98

John C. Talbott ’65,  

	 MSAcc’70, PhD’74

Larry Tannheimer ’00

David E. Tate, CPA ’93

Beverly Lynn Tharp ’78

Gail A. Tine ’69

Wesley R. Tipton ’83

Kathryn Tischner ’04

Kenneth R. Troske

Truist

Von Lehman & Company Inc.

Michael O. Waldman ’64

Bryan O. Walker, Jr. ’72, 	

	 MSAcc’73

John B. Walker ’79

Curtis L. Wenzler ’87

Joan B. Weyer ’59

Lloyd Williford

G. Rodney Wolford ’69

Mary F. Wolford MSAcc’69

$250 - $499
John T. Ahern, Jr. PhD’76

Leonard P. Alfano ’59

W. Stephen Andriot ’71

Jennifer Plenge Arington ’72

John R. Barrickman ’69, 	

	 MBA’70

Paul E. Bayes ’65, PhD’83

Beaman Family Fund

Phillip D. Beaman ’99

Barbara S. Beech ’60

Brad Bergmann MBA’70

Douglas L. Blake

Mary A. Blanford ’70

Jerry G. Bridges ’61

Dan M. Carey ’83

W. Larry Cash ’70

J. Larry Cashen ’64

James S. Coffey ’91

David A. Collier MBA’72

Linda B. Collier ’75

Richard J. Collins ’87

Community Health  

	 Systems Foundation

Sara Crafton ’53

J. Charlene Davis PhD’98

Stacy L. Davis ’97

Deloitte Foundation

Delta G. Enterprises

Karen J. Doherty ’84

Jennifer Dorsey-Powell ’84

Roger D. Farmer ’80

*Robert K. Flynn ’66

Steven K. Gaer ’83

Jim Grief ’70

Ben Grow ’74

William M. Guilfoil, Jr. MBA’69

Marian F. Guinn ’84, MBA’86

Roger W. Gum II ’60

Troy D. Hammett ’86

Mary C. Hammons ’76

Douglas A. Harper ’54

Benjamin M. Hawkins  

	 MA’75, PhD’79

James A. Haynes ’95

Kathleen B. Haynes

Jeffrey G. Hester ’87

Imogene H. Horton ’56

Harvey E. Jacobs ’72

Shannon P. Janney MBA’03

Tanya B. Jones ’81

Thomas L. Jones ’59

Marlene Kidd ’90, MSAcc’90

Kun J. Kim PhD’83

Leslie P. King ’87

Zachary King ’06

Sandra Kay Kinney ’78

Hans E. Klein ’72, MSAcc’73, 	

	 PhD’77

Felisa G. Kline ’82

Kenneth D. Lemaster ’80

Emerson Maddox ’82

Michael W. Maier ’74

Nancy B. Mason ’60

Robert S. Mason ’62

Timothy R. Matz MBA’84

Craig L. Maxey ’71

Robert McCann

Bryant M. McCarthy

Elizabeth C. McCarthy ’60

Sherry McIntosh ’05

Vaughn S. Montgomery ’95

Larry E. Moore MBA’94

Shelby G. Moore

Kathryn Nash ’06

Will Nash

*H. Elliott Netherton, Jr. ’58

Network for Good

Perry A. Neuman ’97

Norfolk Southern Corporation

Norfolk Southern Foundation

Michael J. O’Dea IV ’02

Rachel Z. O’Dea MBA’04

Michael E. Orlandi ’78

Deana D. Paradis ’03

Barry D. Parks ’67

PNC Bank

Patrick Polley ’00

Douglas Poore ’98

Charles D. Pringle PhD’76

Jill Purcell ’89

Rev. Katherine S. Redmond ’74

Craig Reinhardt ’82

Peter W. Ronald ’74

Katherine Thoke  

	 Sachleben ’04

Ralph S. Saint Pierre

John F. Samuels ’63

Kristopher Dane Sanders ’04, 	

	 MSAcc’04

Richard M. Sanders ’70, 	

	 MBA’70

Jean A. Shackelford MA’68, 	

	 PhD’74

Simplici-T Telecom, LLC

Adam Richard Smith ’05, 	

	 MBA’06

Mary Lou Smith ’55

Mark A. Smithson ’84

Deana S. Snowden ’84

Robert C. Sparks ’68

Karl T. Steele ’77

*John A. Stough ’50

Jack W. Strother ’33

V. Ferguson Taylor, Jr. ’72

Cynthia E. Tennill ’01

Donald E. Thomas, Sr.

Lee C. Truman, Jr. ’50

Dennis S. Turner ’74

Joseph F. Vap II ’90

Elizabeth Vaughn ’03

Gene Warren, Jr. ’73

Merl D. Wiggins, Jr. ’75

Wildcat Enterprises, LLC

Suzanne R. Wingo ’91, 	

	 MSAcc’91

Beverley L. Wong ’64
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William H. Young ’75

YourCause, LLC PWC

Julie R. Zielke ’92

$100 - $249 
David H. Abbott ’60, MBA’61

Ival E. Acra ’65

Charles M. Adams ’93

Payton F. Adams ’53

Gable Webster Adkins ’09

Robert C. Alberstadt ’75

Virginia Dulworth Albert ’77

Charles R. Aldridge PhD’84

T. Richard Alexander ’67

Alliance Coal, LLC

Anthony H. Ambrose ’67

Joseph L. Amwake ’59

Michael W. Anderson ’92

R. Douglas Anderson ’74

Sidney J. Anderson ’61

John L. Anson ’60

Philip W. Arth ’76

Mike W. Asche ’95

D. N. Ashworth ’70

Sirichai Assapimonwait ’82

Dale R. Austin ’75

Ryan S. Baehner ’89

Roy W. Bahl MA’63, PhD’65

Eric Baker

Raymond O. Bale, Jr. ’71

Gregory S. Bandy ’84

Joseph M. Barber ’70

William J. Barker ’81, MBA’82

Kathleen M. Barrens ’83

Rebecca Autry Barron ’84

Mary Keller Basta ’56

Howard R. Beatson, Jr. ’00

Danetta Beaushaw

Orville Beckley ’76

Robert H. Becknell ’67

John L. Beebe MBA’79

David S. Bellamy MA’92, 	

	 PhD’96

Benevity

J. David Bergmann ’81

Darron Berquist ’04

Holly Gene Berry ’05

Salvatore A. Bertuna, CPA’00

C. Henry Besten, Jr. ’70, 	

	 MBA’72	

Christopher Shawn  
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MaryBeth H. Boehnlein ’95

Robert H. Bolton ’79, MBA’80

Louis J. Borntraeger ’71

Robert D. Bottoms MBA’05

Michael D. Boyles ’70

Leonard E. Brammell ’63

Ben C. Brazzell ’02, MBA’04

Thomas G. Breitenstein ’70

Brenda M. Seiferth Trust

Karin M. Brennan ’83, MBA’84

John F. Brewer ’57

Ryan Duane Brinegar ’07

Leo F. Brislin III ’64

Louis C. Broghamer ’69

John W. Bronaugh MBA’62

Glenda C. Brown ’86

Randolph G. Brown MSAcc’72

Robert R. Brownlee ’73

James Brownlow Bryant ’67

Kim M. Bucci ’96, MBA’98

B. R. Buchanan ’54

Jeanne M. Buell ’69

Stephen J. Buell ’78

A. Bernarr Burke ’63

Charles C. Busby ’72

Frederick M. Busroe, Jr. ’85

G. Anthony Busseni ’69

Carla A. Byron ’80

Susan L. Cable ’83

James P. Cahill MBA’75

Charlie Cain ’89

Tom Ed Caldwell ’89

Anna M. Cambron ’87

Edward A. Campbell ’73

Turner E. Campbell ’78

Gordon J. Camuel MBA’74

Di Cao MS’90

Louis M. Capella PhD’75

Josephine E. Carpenter ’49

Bradley A. Case ’92

Don B. Cassady ’72

Paul E. Caudill ’80

Marc B. Charnas ’93, MSAcc’93

Marilyn E. Childre ’79

Lindell Choat ’81

Jeffrey T. Clark ’85

Shirley B. Clark 

Coca-Cola Company

Brittany Sorrell Coffey ’00

Michael T. Coleman ’84, 	

	 MBA’85

Jack M. Combs, Jr. ’71, MBA’72

*Ted R. Compton ’66

Joseph H. Conley ’59

R. Alan Conover ’79

James H. Corbett ’51

Travis Lee Cord ’08

Tom E. Corn ’67

Bradley K. Cornelius ’85

William P. Cornell ’68

Eric Cornett ’95, MBA’99

Johnny C. Cornett ’66

John A. Cotterill ’74

Paul K. Cowhig, Jr. ’66

Leslie S. Cox ’66

Charles E. Coyle ’52

Sharon L. Crady ’82

Albert G. Craft ’73

Waverlie D. Crafton II ’72

Michael J. Czirr ’73

John Dadds ’81

Benjamin H. Davis ’67

Owen L. Davis ’73

Harding E. Dawahare ’72

David M. Dick ’78

Patricia A. Dimon ’97

Michael D. Doll ’72

Daniel C. Dorsett ’98

Doss Dentistry

Carole G. Doss ’92

Charles B. Dowdy III ’78

Kevin M. Doyle ’74

Robert E. Dries ’89

David A. Dudding ’91

Tim M. Duncan ’78

Julia DuPlessis ’82

David R. Ecton ’80

Lucy J. Eddins ’65

Gilbert R. Edwards ’63

Julie Anderson Edwards ’86

Steven Eha ’82

Don Eliasek ’76

Michael D. Ellis ’10

Donald R. Erath ’70

Dean L. Erdal ’78

Jocelyn D. Evans

John F. Fallin III ’82

Xiang Fang PhD’01

Leon W. Faris III

Thomas N. Farr, Jr. MBA’77

Michael S. Ferguson ’91

Jon F. Ferrante MBA’67

James O. Finch ’62

Jerome Flynn

John E. Foley ’85

Julie Brennan Follosco ’81

Marilyn C. Folnsbee ’70

Kearney John Ford ’09

Winifred W. Foster ’81

William L. Fouse ’50, MBA’52

Anthony P. Fowkes ’57

Ellen K. Fraley

Paul H. Fridell ’64

Frederick F. Frye ’60

James A. Fulkerson ’73

Steven C. Fulton ’88

Sally K. Gaer ’83

Rev. Ronald R. Galvin MBA’71

Gardner Family Fund

Ronald R. Gardner MBA’87

Mark C. Garvin ’86

Nicholas L. Geiger ’01

Heather A. Gerding ’95

Bob Giacoletti PhD’81

*Stanley E. Gibson ’72

Donald W. Giffen, Jr. ’74

Robert M. Gillim ’77

Marie L. Glass ’69

Harold Goedde DBA’88

David T. Goodaker ’75

Richard T. Goodin ’78

Mark A. Gorin ’88

Michael Greene ’92

Roger A. Greer ’72

Jack Griff ’66

Paul T. Gruner ’86

Constance W. Guilfoil ’90

Kevin E. Gullett MSAcc’83

Bill D. Gunther PhD’69

Richard W. Haddad ’80

Melissa L. Hagen ’87

William L. Hager, Jr. ’77

Andrew Tristan Hamilton 	

	 MSAcc’11

John P. Hamilton ’91

Todd M. Hamilton ’98

Gene A. Hamm ’91

Anne P. Hampton ’74

Richard Handmaker ’58

Gary P. Hanke ’73

Charles J. Hardwick ’58

Bradley Leon Hardy MS’07, 	

	 PhD’11

Jeannie Johnson Harrington 	

	 PhD’95

Linda S. Hartenian PhD’91

William J. Haunert ’70

James E. Hausman ’78

Kathryn B. Haynes ’67

Charles R. Heath II ’60

F. Richard Heath ’65

Melinda L. Heck ’94

Chuck H. Heilman ’77

Paul E. Helton II ’87

Sarah S. Hempel ’82

J. B. Henry ’60

Daniel W. Herman ’82

John Hibbard

Patrick Hickman ’84

Barry Ray Hill ’91

Carol Hill ’87’92

Denise M. Hill ’91

John A. Hill, Jr. MBA’00

James J. Hogan ’66

Charles B. Hogg, Jr. ’53

Jerry D. Holbrook ’80

Michael K. Holmes ’88

Sally M. Hopkins ’80

Michael E. Hord ’81
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Deciding to pursue an education studying business took Nickie Cashdollar a long time. 
Deciding to pursue said business degree at the University of Kentucky’s Gatton College 
of Business and Economics was a much easier decision. “Once I found Gatton, [going to 
UK] was a no-brainer,” says Cashdollar. “Not only was the new facility amazing, but the 
programs within blew me away.”

Unfortunately, while preparing to start her academic career at UK, Cashdollar’s father 
lost his job. Thankfully, due to the generosity of Gatton donors Richard and Debra Huxley, 
and her own high character, achievements, and academic accomplishments, she was 
awarded the Huxley Scholarship. “The extra financial support meant the world to me and 
my family,” she says. “When I found out I had been awarded the scholarship it was not only 
a financial relief but meant someone believed in me and my future in Gatton and business.”

Cashdollar’s future in business has been dramatically influenced by her time participating 
in the Social Enterprise Scholars, one of UK’s Lewis Honors College Pathways housed 
exclusively at Gatton, which supplements student curriculum with programs focused on 
corporate responsibility. “Social Enterprise Scholars was one of the main reasons I chose the 
University of Kentucky,” she says. “Freshman year allowed me to study problem-solving, 
business ethics, and leadership in the workplace. In the following years, I will be taking 
classes on how to develop my own social enterprise.”

Cashdollar plans to graduate with a double major in business management and 
marketing. “My ideal job is working for a social enterprise company or a corporate 
responsibility division within a company,” she says. “Corporate responsibility could mean 
giving back to your local community, focusing on environmental sustainability, or even 
raising awareness for a worthy cause. Often these ideas are an afterthought for a company, 
but I want it to be my main career focus.”

Nickie Cashdollar
	   Huxley Scholar

	   Edwardsville, Ill.

Jim Horner ’83

Lori H. Ho-Tung ’89

David G. Howard ’74

Jasper A. Howard ’83

Ida S. Hsu MBA’66

Phillip W. Huff ’68

Michael R. Huffman ’92

Stephanie M. Humphrey ’99

Andrew J. Hunt ’91

Sophia J. Hurt ’96

Richard J. Huxley ’80

Jason D. Hyrne ’98

Melissa Ledbetter Iglehart ’93

James G. Ingram ’58

Capt. Samuel M. Isbell ’61

Kenneth W. Jackson, Jr. ’72

Melinda M. Jacoway ’83

Louis W. Jaquith ’73

David M. Jett ’72

Carey Jean Johnson ’02

Jason K. Johnson ’96, 	

	 MSAcc’98

Jeffrey B. Johnson ’93

Mark U. Johnson ’82

Patrick Mitchell Johnson ’02

Pierce Johnson, Jr. MBA’74

Wayne Johnson ’74

Andrew Jones ’86

Jeffrey A. Jones ’79

Megan C. Jones ’08

Stanley H. Jones ’63

Thomas L. Jones ’77, MBA’78

Christopher E. Joseph ’82

Howard J. Kahl, Jr. ’68

James A. Kaiser ’92

G. Kenneth Kapp ’71

Julia Talbott Katz ’77

Tony Keller, CPA, MBA’83

Karen E. King ’81

Donald G. Kirby II ’90, MBA’92

Eric G. Kirby PhD’96

Drew Kirkland ’72

Jessica D. Klein ’00

Edward A. Kline ’71

Thomas A. Knadler ’75

Mindy S. Koeberlein ’91, 	

	 MSAcc’91

Margaret T. Kouri ’83

KPMG Community 

	 Giving Campaign

Jessica A. Kremer ’10

Kurt D. Kreyling ’03, MSAcc’04

Cathy Krieger ’93

Malicia R. Kromer ’89

Leah M. Kuhlmann ’05

Brian Michael Kuhn ’04

Erik B. Kuhn ’86

Margot A. Kyd ’75

Kevin Edward Kyde ’05

Jesse D. Lanham ’74

Kyle Larimore ’09

Thomas B. Lawrence ’76

Wendell D. Lawson ’80

Norvie L. Lay ’60

Joseph M. Legel ’87

Hans C. Lehmann ’97

Joseph E. Leinenbach MBA’83

Ivy A. Leonard ’92, MSAcc’92

Barbara J. Letton ’55

George C. Letton, Jr.

Kathryn B. Lewis ’87

William R. Lickert ’61

Lindell Choat, PSC

David Line ’75

Sue H. Linson ’57

Benjamin F. Livingston MBA’79

William M. Loar ’69

Daniel C. Lovett ’84

Wesley S. Loy ’79, MBA’83

Margaret S. Luvisi ’80

Rodney H. Mabry ’69

Mallinckrodt, Inc.

Christopher J. Mallory ’97

Robert H. Manahan MBA’75

William P. Mando, Jr. ’69

Blair N. Manning ’05, 	

	 MSAcc’06

Richard G. Marcis PhD’69

W. David Marion ’81

Carol Jane Flanary  

	 Marlowe MSAcc’75

Julius C. Martin ’59

Roy C. Martin MBA ’71

Edward L. Massie, Jr. ’52

W. Rush Mathews, Jr. ’63

Carol S. Mattingly ’85

Joseph H. Mattingly III ’83

John D. McCann ’65

Julia McCarthy

Thomas D. McCarty ’72

Laurie Crick McCausland ’86

Lisa V. McDonald ’82

Everett B. McDowell ’70

Marla M. McElroy ’87
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John E. McEnroe PhD’77

Cheryl L. McGraw ’71

Chad McGuire ’85

Richard C. McGuire ’80

Jan E. McKeel ’81

Sean J. McKinley ’00

Greg F. Medley ’81

Claude P. Meers ’79

Barbara A. Mercker ’81

Stephen D. Merrick ’82

Arthur I. Miller ’61

Daniel H. Miller ’82

Wayne B. Miller ’69

Michael S. Mills ’80

Stephen M. Mills ’77

Etta M. Milner ’73

Eric P. Minton MBA’87

James R. Mitchell MBA’66

Robert C. Mitchell, Jr. ’73

John W. Moffett MBA’91

Marsha Montgomery ’87

Russell K. Moore ’85

Barbara L. Moran ’85

Jennifer P. Moran ’78

Morgan Stanley

Carolyn McClure Nash ’72

Vickie Jo Nash ’87

Jeffrey D. Neal ’92

Kathleen Nichols

*Roger D. Nichols ’73

Steve Obermann

Jared R. O’Brien ’98

Benjamin J. Ochsner ’03

Matthew Warren Olds ’04

A. O. Onkst

Scott M. Owens ’96

Kay Payne ’61

Bruce W. Paynter ’72

Samuel E. Peege ’55

Ashley Mae Penn ’12

Beth Morton Perlo ’67

Pamela K. Peter ’79

Charles E. Petersen ’99

Dwight D. Peterson ’72

Gregory C. Phillips ’78, MBA’79

Paul J. Plummer

James Larry Poole III ’12

Stephen J. Poroski ’68

Scott Powell ’85

James W. Preston, Jr. ’84

Melissa A. Prewitt ’90

Procter & Gamble Company

Pamela J. Pryor ’79

James B. Puckett ’91

Charles K. Purnell ’84

Anath P. Qualls ’89, MSAcc’89

Charles G. Ramsey ’75

Frank V. Ramsey, Jr. ’54

B. Ali Rashid ’76

Lori L. Rawls ’91

J. David Ray ’81, MBA’90

James E. Ray ’85

Thomas T. Raymond MBA’67

Real Estate Properties  

	 Management LLC

John A. Reed ’71

Kathleen Reed ’77

Lesley N. Reed ’88, MBA’89

Stephanie Reese ’86

Matthew James Reiter ’08

Linda K. Remington ’84

Ted R. Renaker ’69

David W. Renshaw ’80

Joseph D. Reynolds ’52

Elizabeth Rhein ’85

G. Randolph Rice MA’67, 	

	 PhD’70

Richard W. Wurst, CPA, LLC

Dennis A. Riddell ’72

Nancy B. Ridley ’84

Marilyn Riddell Riede ’63

Timothy B. Riley MBA’10, 	

	 PhD’14

Stephen R. Roberts ’81

Stephen M. Rogers ’86, 	

	 MBA’88

Kirk T. Roles ’78

Carl P. Rollins II MBA’75

Debbie Rosenfeld

Carson Anderson Rothfuss ’02

Scott A. Rowe ’75

Larry M. Roy ’84

Richard A. Royse ’66

Judson C. Royster ’72

Anne S. Rule ’82

Stephen M. Ruschell MBA’71

John D. Rush ’00

Antoinette M. Russell ’83

Scott M. Rust MBA’11

James M. Ruth ’74

Jesse L. Ryan ’94

Robert A. Samson

Joyce R. Sangston ’60

Irfan Satriadhi ’99

Robert J. Saunders PhD’65

Julie L. Saxon ’79

Christopher E. Scales ’93

William J. Scheben, Jr. ’61

Cheryl L. Scheck ’82

Anthony Schembari

Jaime Schembari ’02

Shane Ly Schlemitz ’14

Michelle C. Schneidtmiller ’08

Richard A. Schubert ’78

Jeffrey T. Scott ’76

William R. Scroggins ’65

Ellen K. Shackleford ’83

Harrell W. Shaver ’78

Charles L. Shearer ’64, MA’67

David L. Shelton ’66

Jessica Meadows Sherman ’01

Daniel L. Sicard ’80

Steven L. Simmerman ’75

Jacqueline W. Simpson ’90

Michael D. Simpson ’81

Patrick Wayne Singleton ’99

Donald B. Skipwith ’74

Harry W. Sleet ’92

Greg Slone ’93

David A. Smith ’89

Francis X. Smith II ’89

Herbert B. Smith ’56

Sharon E. Smith

Todd Smith ’82

Ashley Smock ’85

Kimberly P. Sokolowsky ’95

Frank W. Sower, Jr. ’62

Joe H. Spalding 

Robert M. Spragens, Jr.

Edwin M. Squires ’63

John D. Stafford ’68

William M. Stanley ’65

Keith J. Starr ’90

State Farm Insurance Co.

Charles J. Stevens ’03

Michael Stewart ’61

Donald W. Stinnett ’78

Charles L. Stivers ’67

*Roy E. Stone ’51

James T. Strange ’78, MBA’80

Robert A. Strawbridge ’60

George C. Street ’65, MBA’69

Klein S. Stubbs ’10

Evan C. Sturm ’52

John G. Sullivan ’73

Walter Sweeney ’07

Cathy R. Switzer ’83, ’86

Todd Switzer

Robert G. Talamini ’61

Larry Tatum 

Ralph D. Tatum ’50

Kathie A. Technow ’74

J. Leon Thomas ’73

Jimmy L. Thomas ’63

Scott P. Thomas ’98

Andrew D. Thomson ’93

Kim A. Thuringer MBA’01

Talbott F. Todd ’68

Daniel L. Tompkins PhD’93

The Toon Group, LLC

Barry A. Toon ’91

Catherine W. Tucker

Gary M. Tucker ’76, MBA’77

Lee W. Tuney III ’79

John S. Turner

Mark R. Turpin MBA’95

A. Mark Underwood ’87

United Way of Rhode Island

William A. Usher ’78

Timothy L. Van Cleve ’91

Kanaka Venugopal

Vinodh Venugopal

Robert D. Vertrees ’91, 	

	 MSAcc’93

William S. Victor ’89

Donald F. Vittitow ’88

Jordan A. Voss MBA’11

Xavier J. Wahner ’65

Bradford K. Ward ’89, MBA’90

Harry L. Waterfield II ’65

Lee J. Waterfield

Clyde P. Watts ’50

Jenny L. Waybright ’87

Roger M. Weaver ’81

Michael A. Wertheim ’81

Delinda G. West ’85, MBA’87

John W. Wharton ’66

Catherine A. White ’80

Donald O. White, Jr. ’63

Allen Whitehouse MS’96

William W. Wiles MBA’59

Rebecca Wilkinson ’06, 	

	 MSAcc’07

David C. Wilson ’69

Nancy L. Windley ’90

Megan Embry Winters

Nathan Winters’01

Janeen N. Wise ’81

Randall Wolf ’95

Carroll L. Wood ’59

Billy Lou Wright ’84

Qun Wu MS’06, PhD’08

Richard W. Wurst ’86

Marcus G. Yancey ’62

Donald G. Yopp MS’68

Latarika E. Young MBA’07

Mathilda C. Young ’87, MBA’92

W. Richard Young MS’72

Deborah K. Zoll ’84

Richard A. Zuber MA’75, 	

	 PhD’78

Bequests & 
Trusts 
David M. Andrews ’76

Arthur H. Carter Trust

Mary Keller Basta ’56

Richard A. Bean ’69

David Beck ’76

Leslie V. Bennett

Robert H. Bolton ’79, MBA’80



ANNUAL
r e p o r t

33

THANK

you

Brenda M. Seiferth Trust

Jerome G. Bressler ’70

John W. Burkholder

John S. Cain ’86

Alfred K. Carpenter ’63

Christopher A. Carpenter ’84

Jeffrey C. Carver ’90, MBA’01

David W. Cathers ’89

Edward A. Conley ’80

D. Michael Coyle ’62

Dan H. Courtney Trust

DeSai Family Trust

Billy J. Doom ’89

John M. Elder ’90, MBA’92

Elmer Whitaker Revocable Trust

John S. England ’87

Erwin A. McClain and Barbara M.  

	 McClain Trust

Eva S. Brunk Trust 

Jeffrey D. Feeney ’82

Ronald A. Forester ’58

Fouse Family Trust

William L. Fouse ’50, MBA’52

Janis H. Furst

Diana Goetz ’91

R. Michael Gray ’80, ’81

Hal T. Hughes Living Trust

Frederick H. Hancock ’85

Mike B. Haney ’81

Patrick A. Hayden

Charles F. Haywood

Steven Heck ’89

Robert L. Hitch ’69

Tina M. Payne Hunt ’87

Debra D. Huxley

Richard J. Huxley ’80

Dennis J. Jameson ’75

JSP Trust

Amy Hillenmeyer Kessinger

Elaine Kleiser ’65

Kenneth R. Lucas ’55

M. S. Vijayaraghavan Living Trust

Marshall Thomas Ferrell Trust

Roger D. McDaniel MBA’66

John M. McIntosh ’81

National Philanthropic Trust

Martin C. Niehaus ’76

James D. Norvell ’89

Elizabeth S. Pease

Helen C. Price

Ann M. Puckett ’88

Mark L. Rexroat ’92, MSAcc’93

Chesley W. Riddle

Scott Roeth ’69, MBA’70

Robert E. Showalter

P. Larue Simpson ’65, MBA’67

J. Fritz Skeen ’72, MBA’73

Zachary T. Slagel

Luther B. Spence

Jerry Stricker ’61

Melanie F. Stricker ’87

Taylor House Enterprises Limited Trust

Thomas J. Uram ’82

W. Frank Peterson Trust

W. Melvin and Jean Adams 			 

	 Charitable Trust

W. Robert Welliver Rev Trust

Joan B. Weyer ’59

Recruiting Talent 
from Gatton
At the Gatton College of Business and Economics, we’re preparing world-
ready business leaders for your company. If you’re looking for well-trained, 
top-notch internship and job candidates, Gatton’s Graham Office of Career 
Management will partner with you to build a recruiting strategy to connect 
your business with our students.

» Job & Internship Postings
    Advertise to students and alumni through Wildcat CareerLink 

» Company Presentations/Information Sessions

» On-Campus Interviews

» Career Fairs & Employer Showcases  
   Held in September and February 

Graham Office 
of Career Management

gatton.uky.edu/career              gattoncareer@uky.edu              www.facebook.com/GattonCareer              @UKGattonCareer
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People across the world rely on Cindy Grimm’s company, 
which creates semiconductor technologies with a focus on de-
signing a better future. These technologies improve lives through 
smarter and more energy-efficient cities. They make cars safer, 
factories more automated, and bring to life mobile phones and 
connected wearable products that help make us healthier. 

Grimm’s company is Texas Instruments (TI), a global semicon-
ductor manufacturer operating in 35 countries. Its people have 
long been passionate about innovating to make the world better, 
from the TIer who unveiled the first working integrated circuit in 
1958 to the more than 30,000 current TIers involved in designing, 
manufacturing, and selling analog and embedded processing chips.

And you thought they just made calculators.
TI’s products translate analog signals into digital data, filter 

extraneous noise on mobile phones, and conserve and amp up 
power in portable devices. Engineers from all over the globe 
shop in TI’s online store when they are designing new compo-
nents. They can browse through thousands of chips, and even 
work with the company to design custom parts.

As TI’s vice president, assistant secretary, and assistant general 
counsel, Grimm oversees the securities and governance areas and 
is part of the legal leadership team that ensures engineers who 
create critical components can keep inventing. 

Growing up in Ashland, Ky., Grimm didn’t anticipate working 
for one of the largest semiconductor companies in the world. 
When a recruiter contacted her about a position at TI, she was 
practicing with the Dallas office of a Houston-based law firm, 
which she had joined after earning her JD at Southern Methodist 
University in 1987. She had always known she wanted to work 
in corporate law, and with her economics degree from UK, she 
was a perfect fit. And TI—one of Business Insider’s “50 Best Plac-
es to Work” in the U.S. in 2017—was a great fit for her.

“I knew that TI has a very strong presence in Dallas. It’s one 
of the biggest firms and very highly regarded, with a very strong 
civic and commercial presence,” she says. “Once I met the people 
and got a feel for the kind of work they did, I found the position 
was exactly what I wanted to do.”

“It’s such a strong, positive culture, encouraging everyone 
throughout the company to do the right thing,” she says. “As a 
lawyer, it’s a wonderful place to practice since the environment 
here is ‘If you see something, say something.’ TI really tries to do 
the right thing by employees.”

Today, Grimm leads a team of five attorneys and one paralegal 
and is responsible for the legal portion of all TI’s SEC reporting 
and filing. She works closely with the company’s finance, investor 
relations, and communications groups to ensure compliance with 
U.S. and global securities and equity compensation regulations.

Additionally, as assistant secretary of the company and secretary 
to the audit committee of TI’s board of directors, Grimm not only 
ensures that board members have timely and correct information, 
but that they are also looking at the right information to effective-
ly inform strategy. “At TI, the engineering mindset really permeates 
all aspects of the business and informs the process,” Grimm says. 
“When I first joined the company, I had to get used to that and 
adapt. At TI, we continually review our processes and execution, 
looking for ways to improve. This mindset really works for us and 
continues to contribute to our success in the marketplace.”

Adapting has been a hallmark of Grimm’s career since she 
earned her economics degree, which she says continues to be a 
very solid foundation for the work she does today. Colleagues 
have praised her quick grasp of challenging concepts in account-
ing, management, and economics, and she praises Gatton pro-
fessors like Richard Gift, whose instructional style sparked her 
interest in economics. “Although I don’t work specifically in the 
economics field, I gained such a solid appreciation for the funda-
mentals of business, how it works, supply and demand, et cetera, 
at Gatton,” she says. “I can come into any meeting at TI and have 
a basic understanding of what they’re talking about. Well, except 
maybe the engineering parts!” 

Today, Grimm works with Gatton students and faculty to ensure 
that the next generation is also ready to adapt to a rapidly chang-
ing workplace. She was inducted into the Gatton College Alumni 
Hall of Fame in 2004, serves as a mentor in the college’s Women 
Business Leaders program, and provided generous support for the 

Creating 
a Positive Culture

Texas Instruments’ Cindy (Harkins) Grimm ’84 

helps students contemplate their future
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new Gatton building and student scholarships. Through her work 
on campus with current students, and seeing the experiences her 
niece, Emma Harkins ’17, has had at Gatton, she’s impressed with 
the education and life skills the college’s students obtain. 

“Through the Women Business Leaders program and visits to 
campus, I’ve seen lots of positive changes at the college,” she says. 
“Getting modern technology in place, encouraging students to 
interact with other disciplines, and exposing them to business 
leaders will all help prepare them for success in their careers. In 
addition to using the business concepts they’ve learned, they’ll 
have to be collaborative, to persuade people to their point of 
view, and use technology and team-building skills, all of which 
they can learn at Gatton.” 

Grimm is especially interested 
in ensuring that all students, 
from every background, have 
the support system they need to 
succeed. She chose to attend UK 
because she felt a large university 
in a bustling city would give her 

the opportunity to stretch her wings, but still have a safety net 
with her family close by in Ashland. 

“I really enjoyed my time at UK,” she says. “It’s not just the 
education, but developing relationships from all different walks 
of life. It’s also a great benefit for students to learn from other 
Gatton graduates and hear how they’ve persevered and flourished 
through their education and careers. 

“You can spend time and money on any number of things, but 
education is such a strong foundation for whatever you want to 
pursue in life, and I want to see students get that chance. Wheth-
er you practice in your undergraduate field or find yourself 
doing something entirely different, the knowledge, skills, and 
experiences Gatton provides can be the catalyst for your success.” 

“Getting modern technology in place, encouraging students to 

interact with other disciplines, and exposing them to business 

leaders will all help prepare them for success in their careers.” 

Cindy Grimm

g at to n u n i t e d 

D O N O R 
p r o f i l e
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The newly renovated Gatton College 
building has become the desired location 
for high profile lectures and guest speakers 
from across the university. Last year, Gatton 
played host to events featuring two Supreme 
Court justices, CEOs of  Fortune 500 
companies, and several retired and sitting 
politicians. Gatton’s large four-story John H. 
Schnatter Atrium and 500-seat state-of-the-
art Kincaid Auditorium allows large groups 
of  students and the public to participate in 
business experiences and opportunities not 
found anywhere else.

Gatton is  
the Venue for  

UK’s Distinguished Guests

Left to Right: Chief Justice of the Supreme Court 
John Roberts, UK’s Dr. Merl Hackbart (left) 

speaks with former U.S. Senator and Majority 
Leader Tom Daschle, Papa John’s International 

founder & CEO John H. Schnatter.


